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SCHOOL DISTRICT
-and-
LEWISTON-PORTER UNITED TEACHERS
1998-2001 WORKING AGREEMENT
Thi Agreement made and entered into this / J day of
, 1998, by and between the Superintendent of
ools, upon authorization from the Board of Education,
and the Lewiston-Porter United Teachers.
Duration of Agreement: This Agreement shall become
effective as of July 1, 1998, and continue in full force and
effect until June 30, 2001, at midnight.
Start of Renewal Negotiations: Negotiations for a
successor agreement will begin after January 1 in the final
year of this Agreement. Prior.to February 1st that year, the
Union and the District will exchange proposals and the first
negotiating session will be held within two (2) weeks
thereafter.
Termination: If, pursuant to such negotiations, an
agreement, modification or renewal is not reached prior to
the termination date, this Agreement shall expire on such
termination date unless it is extended by mutual agreement
by the parties.
Amendment: This Agreement may be amended during
the term of the Agreement by mutual consent of both
parties.
Publication of Contract: Copies of this Agreement shall
be printed or otherwise legibly reproduced and reduced to
pocket size with table of contents. The District will provide
copies for each employee. If the Union requests additional
copies, the Union will pay for same.
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LEGISLATIVE ACTION: IT IS AGREED BY AND
BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
ATTEST:
~ft ~' ~~
upenntendent of Schools
(for Board of Education)
du;-v(2 r9~
Clerk of the Board of Education
LEWISTON-PORTER UNITED TEACHERS
By
~
~"
Pr -dent
'J. 4
hlt1u"Jd ~L
Member of gotiating Committee
~
~
v ~ Jt>-U/eAJ
Me er of Negotiating Committee
ARTICLE 1 - RECOGNITION
1. 1 Exclusive Representative: The Board of
Education of the Lewiston-Porter Central School (hereinafter
called the "Board") recognizes the Lewiston-Porter United
Teachers (hereinafter called the "Union") pursuant to the
Public Employees' Fair Employment Act, as the exclusive
representative, for the purpose of collective bargaining, of all
teachers and teaching assistants represented by this Union
and who are employed by the Lewiston-Porter Central School
District.
1.2 Term of Representation Status: The Board
agrees that the Union shall possess unchallenged
representation status during the time limits of this
Agreement and thereafter, unless challenged for
representation according to the provisions of the Public
Employees' Fair Employment Law.
1.3 Agency Fee: An agency fee shall be paid
annually to the Union by each member of the negotiating unit
through regular payroll deductions pursuant to and in
compliance with applicable provisions of the New York State
Civil Service Law. The Union shall indemnify, defend and
save the District harmless against any and all claims,
demands, suits or other forms of liability that shall or may
arise out of the District's proper implementation of the
agency fee. Except in case of clerical error, questions as to
the implementation of this provision shall be settled between
the teacher and the Union.
1.4 Teaching Assistants: The following provisions
of the Agreement have no application to teaching assistants:
6.9, (6.9.1 to 6.9.7), 6.10 (6.10.1 to 6.10.13),7.10
(7.10.1 to 7.10.6) and 7.13 (7.13.1 to 7.13.2).
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ARTICLE 2 - DEFINITIONS
As used in this Agreement, the following terms shall have
the respective meanings set forth below:
2. 1 School District: The Lewiston-Porter Central
School District.
2.2 Board of Education or Board: The Lewiston-
Porter Central School District Board of Education.
2.3 Superintendent: The Superintendent of Schools
of the School District, or designee.
2.4 Union and LPUT: The Lewiston-Porter United
Teachers.
2.5 Professional Advancement Committee of
Teachers: Consists of selected members of the Union.
2.6 School Year: The period commencing the first
day of July each year and ending on the thirtieth day of June
next.
2.7 Academic Subject Area: Includes mathematics,
English, foreign languages, the sciences, social studies and
the, subject skill areas in kindergarten through grade 6.
Special areas within the "teacher" classification will be
specifically noted by proper title when indicated within the
contract.
2.8 P.P.R.&R. Committee: (Committee on
Professional Practices, Rights and Responsibilities): A
standing committee of LPUT.
2,.9 Direct Administrative Supervisor: The individual
to whom the teacher is directly responsible.
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2.10 Building Administrator or Building Principal: The
individual directly responsible for the activities, instructional",
or administrative, which are performed within the building
under his/her direction.
2. 11 Building Representatives: Members of the LPUT
who act as official representatives of the Union for teacher
members in a specific building.
2. 12 Building Vice Presidents: Members of the LPUT
who act as the chief representative for the Union
membership in a specific building. In all instances which
involve a building issue, he/she acts as spokesman for the
LPUT. In multibuilding issues, the President of the LPUT, or
his/her designee, will represent the Union. The Building Vice
President, or his/her designee, will be the official spokesman
for the LPUT in all on record dialogue with the administration
within a specific building.
2. 13 Professional Duties:
'
Those responsibilities a
teacher performs in a professional capacity. They should
include the following: teaching, class preparation, pupil
evaluation, attendance, parental conferences, maintenance of
records relevant to the person's duties, maintenance of
discipline, and the supervision of students, and joint
committee work related to the instructional program as well
as remaining after ,the school day to aid students who
request extra assistance in studies, or who are in need of
extra assistance. Professional duties will also include
curriculum development performed during the school day or
during administrative meetings (as permitted within the
framework of this Agreement).
2. 14 Co-curricular Duties: Those duties which are
directly related to the teacher's professional duties. A
teacher will accept one co-curricular duty after being
consulted by the building principal and may accept a second
assignment if the teacher so consents. (No extra pay).
'\
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2. 15 Extra-Curricular Duties: Those duties indirectly
elated to the teacher's professional duties and performed at
he request of the administration, including curriculum
evelopment performed after school, outside of permitted
dministrative meetings or on weekends. Extra-curricular
uties are paid duties when listed in Appendix B or Appendix
. All such duties (except Athletic Events Chaperones and
urriculum development work) listed in such appendices shall
e posted annually on April 15th and must be applied for, in
writing, to the appropriate administrator. Athletic Events
Chaperones duties shall be posted by June 1st for fall sports
events, October 1st for winter sports events and by February
1st for spring sports events. Copies of each posting shall be
placed in teacher mailboxes. Applications must be returned
to the District Coordinator of Athletics not later than the last
teacher attendance day of the month in which the duties
were posted. If no teacher in the unit applies for a particular
duty within the time limit specified, the District may hire
from outside the unit.
2. 16 Pupil Day: Interpreted to mean the length of
time between the unloading and loading of buses,
established by the school administration.
2. 17 Longevity: The credited years of experience
granted at the time of employment plus the total years in the
employ of the lewiston-Porter Central School District.
2. 18 Notification: A written communication to the
President of the Union.
2. 19 Teacher Agreement or Consent: As referred to
in the provisions of this Agreement shall mean the exchange
I of a written communication which will clearly set forth the
I
i conditions of the agreement ~nd consent. One signed copy
I will be provided for the administrator, the teacher involved! and the President of the Union.
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2.20 Teacher Definition: "Teacher" includes teaching
assistants.
2.21 Tutorial: Additional time beyond the pupil day
spent by teachers and students on instructional issues.
ARTICLE 3 - GRIEVANCE PROCEDURE
3. 1 Grievance Defined: A grievance within the
meaning of the grievance procedure of which arbitration is a
part hereof, is a dispute involving the alleged violation of
misinterpretation or misapplication of a specific section or
sections of this Agreement; however, this grievance
procedure shall not apply to any matters under the
jurisdiction of the State Teachers' Retirement System or any
matter which is otherwise reviewable pursuant to law,
except certain discharge proceedings covered under Article 4
of this Agreement.
3.2 Grievance Procedure:
Step 1 A grievance must be in writing and must
be filed with his/her immediate superior within twenty (20)
school days after the alleged violation has occurred. The
written grievance must set forth the name of the grievant,
date of filing, the nature of the grievance, the circumstances
out of which it arose, the specific section or sections of the
contract which are alleged to have been violated and the
remedy or correction requested. The immediate supervisor
will endeavor to settle the grievance and will present his/her
decision in writing within five (5) school days after
presentation of the grievance, giving one copy to the Union
and forwarding one copy to the grievant.
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Step 2 If the disposition of the grievance in the
revious step is not acceptable, the Union may so inform the
uperintendent not more than ten (10) school days after the
ate of the previous decision. The Superintendent and/or
is/her representative and a representative of the Union and
he grievant will discuss the grievance and the
"uperintendent will present his/her decision in writing within
en (10) school days after the final discussion - one copy of
he decision to the Union and one copy to the grievant.
3.3 Arbitration Procedure: Finally, if the disposition
f the grievance in the preceding step is not acceptable, the
nion may so inform the Superintendent by written notice
nd such written notice must be filed with the
uperintendent not more than ten (10) school days after the
ate of the previous decision. The grievance will then be
ubmitted to arbitration.
3.3. 1 Within ten (10) school days after said written
notice has been filed with the Superintendent, the Union
shall apply to the American Arbitration Association for 15
names of qualified and available arbitrators. The parties will
then be bound by the Voluntary Labor Arbitration Rules of
the American Arbitration Association to the extent that such
Rules do not conflict with the provisions of this Agreement.
3.3.2 The decision of the impartial arbitrator shall be
final and binding upon the District, the Union and the teacher
or teachers involved. However, the impartial arbitrator shall
not have the power to add to or subtract from or to modify
any of the terms of this Agreement.
3.3.3 The costs and expenses of the impartial
arbitrator will be borne equally by the District and the Union.
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3.4 Time Limitations:
3.4. 1 Grievances which are not processed from one ....
step to the next step within the time limitation as provided in
Section 3.2, after an answer at that step has been given, will
be deemed settled on the basis of the answer given, and if
no answer is given, the grievance is sustained.
3.4.2 When a grievance is submitted on or after June
1, time limits shall consist of week days (excluding holidays)
instead of school days so that the grievance may be resolved
before the close of the school term, or as soon as possible
thereafter. All time limits specified in Section 3.2 may be
extended by mutual agreement between the parties.
3.5 Attendance at Grievance Meetings:
3.5.1 The grievant or the Superintendent may ask up
to three (3) other persons to any grievance meeting.
3.5.2 A grievant or a Union representative may be
released from his/her regular assignment to attend a
grievance meeting. He/she shall be released upon approval
of the Superintendent without loss of payor benefits.
3.6 Group Grievances: If, in the judgment of the
Union, a grievance affects a group or class of teachers, the
Union may submit such grievance in writing to the
Superintendent directly and the processing of such grievance
will be commenced at level two. The Union may process
such a grievance through all levels of the grievance
procedure even though the aggrieved does not wish to do
so. All due precautions will be exercised to safeguard the
right of the individual.
3.7 Representation: The grievant or the Union may
be represented at all stages of the grievance procedure by a
- 10 -
erson of the grievant's or the Union's choosing from the
nion or its affiliates. The Union shall have the right to be
resent and to state its views at all stages of the grievance
rocedure provided the grievant agrees. No teacher may be
equired to discuss any grievances if the Union
epresentative is not present.
3.8 Grievance Investigations: The Board and the
dministration will cooperate with the Union in its
nvestigation of any grievance and further will furnish the
Union with such information at its disposal as is requested
or the processing of any grievance. When requested, the
Union shall also furnish the District with any information it
may have at its disposal. .
3.9 Grievance Record: All documents,
communications and records dealing with the processing of a
grievance will be filed separately from the personnel files of
the participants.
ARTICLE 4 - DISCIPLINARY PROCEEDINGS
4. 1 The Board shall have the sole right to discharge
or otherwise discipline probationary teachers and such
discharges and discipline are not subject to arbitration or to
the grievance procedure. The Board shall also have the sole
right to discharge or otherwise discipline tenured teachers for
just cause and such cases shall be subject to arbitration as
hereinafter set forth. For the purposes of this Article a
teacher is a probationary teacher during the first year of
his/her employment.
I
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4.2 A teacher in his/her second or third year of
probationary service against whom charges are filed which
may be the basis for his/her discharge or other disciplinary"
action against him/her may elect to have such charges
determined by arbitration in accordance with the grievance
procedure.
4.3 A tenured teacher may have such charges
determined by arbitration in accordance with the grievance
procedure in lieu of proceedings thereon under Section
3020a of the Education Law. A filing of a grievance shall
constitute a binding election and agreement on .the part of
'
such teacher and the Union to submit the determination of
such charges to arbitration in lieu of the procedure prescribed
by Education Law Section 3020-a. In no event after the
filing of such request for grievance shall the teacher or Union
have any right to a hearing upon such charges or a review of
the determination thereof, either by the Commissioner of
Education or the courts, as provided by Education Law
Section 3020-a. In no event after the filing for a hearing
under Education Law Section 3020-a shall the teacher or the
Union have any right to file a grievance.
ARTICLE 5 - TEACHER ADMINISTRATIONLIAISON
5. 1 Meetings:
5. 1. 1 Designated building representatives for each
school building shall meet with the principal and/or
appropriate administrator concerned, once every month
during the school year to review and discuss local problems
and practices. Any such meeting shall be cancelled or
adjourned by mutual consent.
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5.1.2 The building representative shall have the right
to schedule Union meetings with the approval of the building
principal in the school building before or after school or
during lunch periods, provided such meetings do not conflict
with scheduled faculty or other academic programs of the
school and the availability of the building.
5. 1.3 The Building Vice President or his/her designee
will be given ten (10) minutes time at all faculty meetings, if
requested by him/her, to report on Union matters, provided
the ten (10) minutes allotment does not interfere with the
purpose of the meeting, and at the time in the meeting
designated by the administrator conducting the meeting.
This permission shall not be denied arbitrarily.
5. 1.4 The building representative shall be permitted
to meet with teachers at times and places convenient to
him/her, provided such matters can be scheduled without
disturbing the academic program.
5.1.5 LPUT representatives (not more than 25
representatives) will m.eet the Superintendent and such other
administrators as the Superintendent may designate, at least
once a month during the school year to review and to
discuss current school programs and practices. Such
meetings may be cancelled by mutual consent.
5.2 Supervisory Assistance: The administration
shall provide supervisory assistance to teachers upon the
teacher's request or when the administration perceives that
the teacher needs assistance.
5.3 Appointments to Assist New Teachers:
Designated teachers will assist new teachers during the new
teacher's first year of employment. These appointments
shall be mutually agreed to by the teacher and building
principal.
- .L~-
I'
5.4 In-Service Programs: The Board of Education
shall sponsor in-service programs to be jointly planned by the
administration and the Union. Participation in said programs"
shall be at the discretion of the teacher. The Union shall
work with the administration in encouraging participation in
these programs.
The District recognizes its obligation to support staff
with special education and inclusion students. With regard
to these, the District shall provide training through
appropriate in-service presentations. Training shall be based
on interest and need. It will be provided prior to the opening
of school or as soon as possible within a semester, once a
need is identified.
5.5 Class Observation by Teachers: A teacher may,
upon request and with the consent of the observed teacher
and building principal, observe classes conducted by other
teachers. A probationary teacher may be directed to observe
such classes except during the probationary teacher's
preparation time.
,
5.6 Signing Forms: Teachers may have forty-eight
(48) hours in which to sign forms presented to them which
affect their employment status unless emergency conditions
prevail.
5.7 Administrative Directives: If a teacher is
ordered to perform a function or assignment in direct conflict
with that teacher's professional duties, he/she may request
that the order be put into writing by the person originating
that order at the time of the order. In an emergency, the
written order, upon request, will be provided within a
reasonable time following the order.
5.8 Tuition Waivers: The Board will continue its
present policy on tuition waivers. In addition, where no
designation is made by the teacher transferring the waiver,
transfers will be made under the following criteria:
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a. Waivers will be awarded to teachers
whose previous waivers were
surrendered under the provisions of the
Board policy.
b. No individual shall receive more than two
(2) transfer waivers unless there are no
other applicants.
5.9 Student Grade Changes: It is the teacher's
responsibility and professional right to either give or take
away symbols (e.g. A, B, C, etc.) indicating progress or
passing/failing of a student assigned to said teacher. Final
grades of teachers will not be changed unless:
a. The teacher and administrator have a
conference to discuss the reason for the
change; and
b. Said mark is circled and initialed by the
administrator with a notation on the
report card and permanent record card
signifying an administrative change of
marks. This can be eliminated if, after
the above mentioned conference, the
teacher agrees with the change.
5.10 Consultation on Student Transfers: The
classroom teachers affected by a student's transfer will be
consulted about the contemplated transfer. The final
decision will be r1lade by administration. In the event it is
necessary to transfer a student because of extreme
personality conflict between the teacher and the student, or
e?<treme parental conflict, one possible solution may be to
place the child in another building.
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5. 1Oa. Student Reassignment Request:
Procedures:
1)
2)
3)
STUDENT REASSIGNMENT REQUEST form
shall be submitted to the building principal.
a. The top part of the form shall be
completed by the building principal.
b. The bottom part of the form shall be
completed by the individual making the
request.
c. Individual copies of the form shall be
distributed as indicated on the form.
The building principal shall set up parent/teacher
conference(s) .
a. Additional support personnel are available
for any and all conferences.
b. The building principal shall designate one
professional staff member as recorder for
each conference; all conference notes
shall be submitted to the building
principal on STUDENT REASSIGNMENT
CONFERENCE form.
(See attachments 1 through 4).
The final decision for all student assignments
rests with the building principal.
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5. 1Ob. Forms (1-4)
5.10b. (1 )
STUDENT REASSIGNMENT REQUEST
Name of Student
Building
Name of Teacher
Name of Parents
Address of Parents
Parent/Teacher Conference{s) held to date:
( ) None
( ) One
( ) Two
( ) Three or more
RATIONALE: (to be completed by individual making request)
Age
Grade
Telephone
Date
Signature
White copy to building principal
Yellow copy to teacher
Pink copy to parents
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5.10b. (2)
STUDENT REASSIGNMENT CONFERENCE
Name of Student Grade
Name of Parents
Name of Teacher
Conference Participants:
Comments:
Principal Date
Recorder Date
- 18 -
5.1Db. (3)
LEWISTON-PORTER CENTRAL SCHOOL
Youngstown, New York
After reviewing academic and social adjustment data with
. the Building Principal and other school personnel...
And with full knowledge that it is their professional opinion
that my child remain in his/her present class for the
remainder of this school year...
We, the parents/guardian of desire to have
our child reassigned to another class, and therefore, as the
person(s) ultimately responsible for his/her development, we
request this reassignment be finalized as soon as possible.
Parent/Guardian
School
.
White Copy - Cumulative folder
Pink Copy - Office File
- Yellqw Copy - Parents
~.-
I
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5. 1Ob. (4)
Date: ,"
Mr. and Mrs. 'John Doe
1234 Maple Lane
Lewiston, New York 14092
Dear Mr. and Mrs. Doe:
's new assignment is as follows:
(student)
Grade - 3
School - South Building
Room - 11 8
Teacher - Miss Jones
Arrangements have been made for the transfer of
's textbooks and materials and he/she should
report to his/her new assignment effective
(date)
Sincerely,
John Deere, Principal
South Building
JD:ss
cc: Miss Jones, Grade 3
Miss Smith, Grade 3
~ 20 ..
ARTICLE 6 - TEACHING HOURS AND TEACHING lOAD
6.1 Teachers' Scheduled Hours: Middle and High
Schools 7:45 am to 2:40 pm or as long as necessary to
perform professional duties. (Student day 7:50 am to
2:30 pm.)
Elementary School Day 8:55 am to 3:25 pm or as long as
necessary to perform professional duties. (Student day
9:05 am to 3: 15 pm.)
6.1.1 Teaching Assistants' Hours: Teaching
assistants work a 7 1/2 hour day including a one-half hour
unpaid lunch period.
6.2 Resolution of Disputes: If a dispute should arise
between a teacher and the principal or immediate
administrative supervisor as to whether it is necessary for
the teacher to remain in order to carry out professional
responsibilities, the teacher shall first perform as requested
and thereafter, the complaint shall be referred to the Union
and the proper administrator, to be settled informally or
formally, as prescribed by the grievance article.
6.3 Meetings
6.3.1 Required Administrative Meetings: Teachers
may be required to attend a maximum of ten (10)
administrative meetings per year, under the leadership of the
central administration. Central administration shall control
administrative meetings.
6.3.2 Required Building-Wide Faculty Meetings:
Teachers may be required to attend a maximum of 10 faculty
meetings per year for each building, plus a maximum of 15
g~ade level meetings for the elementary buildings or a
maximum of 15 department meetings for the secondary
buildings, to be called by Department/Grade level
Chairpersons. Department/Grade Level meetings may be
- 21 -
held as determined by the Department. However, additional
meetings can be called if mutually agreed upon by the
building principal and the Building Vice President or his/her
designee. Such meetings shall not be longer than one hour
and fifteen minutes in duration unless otherwise mutually
agreed by the building principal or designee and the Building
Vice President or designee. Both additional meetings will be
under the building principal's leadership.
6.3.3 A meeting schedule has been developed for
improved organization and less conflict of meetings. It will
be as follows:
Monday -
Tuesday -
Wednesday -
Thursday -
Meetings of the Administrative Team
Faculty or Administrative meetings for staff,
excluding the third Tuesday, which is
reserved for Representative Council and
Board of Education meetings.
Staff Development presentations
Department meetings, possible Building
Planning Team meetings
6.4 Required Evening Assignments/Meetings:
Teachers may be required to attend three (3) evening
assignments or meetings each school year, which are not
related to the classroom supervision of the students.
However, additional meetings can be called if mutually
agreed upon by the building principal and the Building Vice
President or a designee.
6.5 Leaving School Premises: Teachers shall notify
their administrative supervisors that they are leaving the
school premises during their lunch period. The building
principal or administrative supervisor may deny the request
for reasons affecting student welfare in that said building
would be inadequately staffed during the noon hour. The
teacher shall be free to leave the school building during the
school day only after obtaining prior approval of the
immediate administrative supervisor.
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6.6 Change in Hours and Schedules: Regular hours
and schedules may be changed by the Superintendent or a
designee during a period of emergency and all teachers shall
assist and cooperate in meeting such emergency situations.
The administration shall consult with the Union to determine
when emergency conditions have abated to the point where
normal teacher schedules can be resumed. The final decision
rests with the Superintendent.
6.7 Split Periods: The District will make an effort to
avoid split periods for teaching assignments.
6.8 Parent Conference Requests: A reasonable
parental request to meet with a teacher to discuss a child's
educational progress will be granted by the teacher. If a
parent cannot attend such conference during the teacher's'
work day for reason of employment, an alternative
conference will be arranged by parent and teacher which
may include an evening conference. Whenever feasible, the
conference shall be scheduled by parent and teacher during
the normal teacher work day.
6.9 Organization of the Elementary School Day:
6.9.1 Elementary school teachers shall have a duty
i free lunch period unless emergency conditions arise which
" affect student welfare, and a space provided where they
may eat away from their pupils.
6.9.2 Volunteers will be sought for bus duty. If a
sufficient number of volunteers are not available, teachers
shall be assigned on a rotating and equitable basis. The
number of elementary school teachers on bus duty shall be
one-half the number used in 1976-1977. There will be
pr,ovisions made for a Safety Patrol under the coordinated
supervision of two (2) Safety Patrol Coordinators on the
condition that two (2) teachers apply and are appointed as
such coordinators with an annual stipend of $1 ,500 to be
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divided between two teachers as they agree between
themselves. There must be one coordinator from each
elementary building.
6.9.3 Elementary teachers will have three (3) one half
(1/2) days for conference preparation, marking, reporting and
for conferences with parents, and they will be scheduled
near or at the close of the 10 and 30 weeks' marking periods
for K-5. The Board shall make every effort to schedule such
days in a consecutive manner subject to the Commissioner's
regulations. The first of the three (3) one-half (1/2) days shall
be designated for conference preparation.
6.9.4 Elementary and relief teachers in elementary
buildings shall be provided at least 200 minutes per week for
preparation and/or planning time. Every effort will be made
to provide preparation time each day. . Preparation time
falling on parent-teacher conference days should be utilized
as scheduled.
6.9.5 One (1) or more one-half (1/2) days for
Superintendent's Conference(s) shall be scheduled during the
last week of the first semester for the purpose of completing
the first semester's professional duties for elementary
teachers.
6.9.6 One-half (1/2) day Superintendent's
Conference shall be scheduled during the first week of
school for grades K-5.
6.9.7 The elementary physical education, vocal music
and art teachers' schedules will have four minutes passing
time between classes in order to: a) prepare for the next
class b) allow sufficient time for classes to enter and exit the
room c) allow time for personal needs.
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6.9.8 One-half (1/2) day without students will be
scheduled on the first student attendance day of the school
year, provided teachers perform duties planned in
consultation with building administration.
6.10 Organization of the Secondary School Day:
6. 10. 1 The Middle School and the High School
teacher and pupil day shall be organized on a seventeen (17)
.. module basis.
6.10.2 When a secondary teacher is assigned six
. periods (1 2 modules) of instruction during a school day, that
teacher shall not be involuntarily assigned to a supervisory
duty. When a teacher has five periods (10 modules) of
instruction during a school day and that assignment includes
three or more (as per paragraph 6. 10. 10 of this Agreement)
preparations, that teacher shall not be involuntarily assigned
to more than one supervisory duty period per day.
6.10.3
a. The intent of the lengthened secondary
day is to create a sixth period (2
modules) to provide flexibility in the
secondary school day so that:
(1 )
(2)
Classes can be better balanced.
Students have opportunities for
more offerings.
Anticipated upgrading of
requirements can be
accommodated.
(3)
"
It is clearly understood that the School
District does not intend to use the sixth
period as a ploy to terminate staff
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members. It is emphasized that the
intent of this proposal is to bring the
secondary day of Lew-Port into line with
,"
a normal secondary day.
The District retains its right to assign
'teachers to teach twelve (12) modules a
day in a seventeen (17) module school
day.
The additional sixth period (2 modules)'
may be used to:
(1) Balance classes in required
, programs.
Teach new elective courses.
Teach enrichment programs.
Meet with individual/small groups
of students to consult on student
progress in courses and/or provide
remedial or special help for the
students.
Participate in supervisory
responsibilities as stated in the
contract.
b.
c.
(2)
(3)
(4)
(5)
Departmental input may be provided the
building principal at any time during the
school year.
d.
6.10.4 All teachers shall have one duty free lunch
module as long as the students' lunch module.
6.10.5 All teachers shall have two (2) modules for
preparation and/or conference during which they will not be
assigned to any other duties. Secondary relief teachers who,
because of scheduling problems, do not have two modules
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for preparation and/or conference will have no less than ten
(10) modules per week for such purposes.
6:10.6 All secondary teachers, including those
assigned 6 periods (1 2 modules) of instruction during a
school day, may be assigned a homeroom responsibility
unless they have a bus or parking lot duty assignment in lieu
of a homeroom responsibility. Such homeroom responsibility
shall consist of those duties required for attendance,
announcements and the like.
6.10.7 A teacher may agree to contract as an
advisor to students who are pursuing Independent Study. A
teacher who contracts with 8-1 5 students on Independent
Study, who are not normally assigned to that teacher for
instruction or who are studying subject matter not normally
offered in the school curriculum, will be granted two (2)
additional mods of planning time each week.
6.10.8 Effort will be made to schedule concurrent
team unit and/or department area planning times.
6.10.9 Teachers shall have one (1) full day for
conference and curriculum development at or near the end of
ten (10) and thirty (30) weeks. The intent shall be to
schedule the conference/curriculum development days prior
to the student marks being due in the office. One (1) full
day Superintendent conference shall be scheduled during the
last week of the first semester for the purposes of
completing the first semester professional duties.
6.10.10 A secondary school teac.her, other than a
relief teacher, shall not teach more than two (2) subject
areas (for example: combinations of English, mathematics,
social studies, science, foreign language, physical education)
nO'r have more than three (3) teaching preparations, except in
cases of extenuating circumstances and with the consent of
the teacher. .
- 27 -
6. 1O.11 If there are to be assignments of one or
more teachers in a certification area to six periods (1 2
modules) of instruction during a school day, volunteers for :.
the six periods (12 modules) will be solicited from among the
available teachers then teaching in that certification area. If
there are insufficient volunteers, other available teachers
then teaching in that certification area may be involuntarily
assigned to the six periods (12 modules); provided, however,
that a teacher so assigned involuntarily in one year shall not
again be involuntarily so assigned in subsequent years until
all other available teachers then teaching in that certification
area have been involuntarily so assigned for one year.
~
6.10.12 A.P., regents and non-regents will each be
considered separate preparations for purposes of this section
6.10, but if students in the same class are preparing for
more than one advanced class (or some in the class are
preparing for one or the other and some are preparing for
both), such an assignment shall be considered to be one
preparation only.
6.10.13 As used in this section 6.10, the following
are included in the phrase "supervisory duty": study hall,
hall duty, bus duty and parking lot duty. ~
6. 11 Work Year:
6. 11. 1 The work year of teachers, other than new
personnel, who will be required to attend at least two (2)
orientation days, but no more than five (5) days including the
Thursday and Friday prior to labor Day, shall begin no earlier
than the day after labor Day and end no later than June 30
of each year, and shall in no event be longer than 188 days.
Two (2) days shall be personal staff development days,
(taken between July 1and June 30, on days when school is
not fn session). However, teaching assistants assigned to in-
house suspension shall have a work year not longer than 21 6
days each year. The time spent by teachers who are
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assigned responsibilities associated with orientation will be
included in the aforementioned day limitation and said
teachers may be excused from professional activities,
excluding teaching duties, commensurate to the time spent
on orientation. The "work year" as used in this paragraph
includes all days in which teacher attendance is required.
6. 11.2 The school calendar for each school year
shall be developed by the administration and submitted to
the Union for its recommendations and changes before
submission to the Board.
6. 11.3 Notwithstanding any other clauses in this
Agreement, the Union will guarantee the Board 180 state
aided school days within the teacher work years mentioned
in Section 6.11.1. When, because of inclement weather or
emergency conditions, this section becomes applicable, the
first two (2) days of added instruction will be (1) the
Superintendent Conference Day mentioned in Section 6.10.9
and (2) the Spring Conference Day.
6. 12 Substitutes:
6. 12. 1 A classroom teacher shall not have the
responsibility for obtaining his/her own substitute teacher. If
the administration is unable to obtain a substitute, an
elementary school teacher shall not be required to supervise
such a class more than four (4) periods each semester,
unless emergency conditions affecting student welfare
require the supervisory services of the teacher who has
assumed this class supervision four (4) times during the
semester.
6. 12.2 The teacher shall be informed of a telephone
n~~ber to report his/her unavailability for work. Secondary
teachers shall report such unavailability before 7:00 a.m. and
elementary teachers before 7:30 a.m. of the day they will be
absent. When possible, teachers will notify the personnel
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office of an anticipated absence prior to tm,e day of absence.
Teachers will call in before 2:30 p.m. to indicate whether or
they will be in the following day. Teachers who are absent
"
shall be responsible for providing seating charts, class
register, lesson plans and their locations for their substitutes,
on which to base the day's work.
6. 12.3 Every effort will be made that certified
teachers will be used as substitutes.
6.13 Teacher Assignments: Teacher assignments
will be made without regard to race, creed, color, nationality,
sex or marital status and based on a bona fide occupational
or educational requirement.
6.14 Cafeteria Supervision: Teachers will not be
required to supervise luncheon periods in the Elementary,
Middle School or High School, unless an emergency situation
determined by the building administrator exists affecting
student welfare wherein the supervision of a teacher is
required. School Monitor services will be provided for the
elementary and secondary faculties..
6. 15 Guidance Counselor Supervision: Every effort
will be made not to require Guidance Counselors to perform
any supervisory duties or extra duties, such as substituting
for tardy or absentee teachers. Guidance Counselors will not
be required to perform duties of an administrative nature.
6.16 Regular Work Year for Guidance Counselors:
Guidance Counselors' regular school year will be the same in
duration (1 88 days) and calendar as any other teacher
member of the unit. Any additional professional services
rendered to the District after the teachers' work year, prior
to and including June 30, will be paid at the rate of 1/200
per diem of the counselor's current rate of pay. All
counselors may be required to work the days after the
teachers' last work day of the year up to and including
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June 30. Counselors may work during the months of July
and August and the days in September prior to the first
workday of teachers, on a voluntary basis, according to the
needs of the District. If said counselors do work during July
and August, they will be compensated at the rate of 1/200
per diem of their current salary. Said work shall be on a full
day basis only, and not be broken down into an hourly rate.
6. 17 Class Size: The Board will maintain class sizes
consistent with sound teaching practices and State
Education Department directives.
6. 18 Student Teacher Assignments: Student
teachers will be assigned to a sponsor teacher by the
Superintendent after consultation with the building principal
or Director of Special Education and Instructional Services.
Only those unit members who volunteer shall be assigned to
a student teacher. Such volunteers must meet the criteria
set up by the participating colleges.
6. 19 Room Assignments: When making room
assignments, the District will make every effort to insure that
teachers will not have rooms (excluding study hall
° assignments) on two (2) different floors for two (2)
consecutive semesters.
°
6.20 Teaching Assistants: Teaching Assistants shall
be utilized in accordance with Section 80.33 of the
Regulations of the Commissioner of Education.
6.21 Special Education Teachers' Released Time:
Special education teachers, upon request, shall be granted
one day released time from instructional duties during the
normal instructional day for the purpose of preparing IEPs
ar:-adparticipation in parent/teacher conferences directly
reOlated to the IEP process. This time shall be scheduled by
the principal and the teacher.
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6.22 Tutorial Time: Tutorial time will be based on
periods of 40 minutes, to a total of 800 minutes, including .:.
preparation time, for elementary staff and 1200 minutes for
secondary staff. Tutorial time shall be self-monitored. The
tutorial period shall not require formal preparation and
student's participation shall be determined by the individual
teacher. This time is provided for review work or
supplemental work, not for disciplinary purposes. It is
intended that the program remain flexible while maintaining
the intended purpose of providing additional instructional
time.
6.23 LPUT President: If the Lewiston-Porter United
Teacher President is from the High School, one period per
day will be provided for LPUT business. If the president is
from the Middle School or an elementary building, the
District and the LPUT President-elect will .determine an
individual plan to implement equivalent time.
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ARTICLE 7 - TEACHER EMPLOYMENT
7. 1 Probationary Employment: Appointments to
tenure will be based on a probationary period of three (3)
years, unless otherwise provided by law. Teachers (except
relief teachers) hired on or after August 1, 1975 will be
appointed to tenure in accordance with Part 30 of the Rules
of the Board of Regents.
7.2 Pre-August 1975 Tenure Areas: The tenure
areas listed below will apply to those teachers who were
appointed prior to August 1, 1975.
a. K-6
b. Special - Art, Music, Physical Education,
Vocational, Home Economics, Industrial
Arts, Guidance, Library/Media, Remedial
Reading, School Psychologist, School
Social Worker, Speech and Hearing.
c. Secondary
7.3 Employment Agreement: The provisions of the
Education Law, together with written notice of appointment
by the Board of Education and written notice of acceptance
by the teacher, shall constitute the agreement. The
appointment notice shall specify the service area, salary and
whether probationary or tenure. Salary notices will be sent
by May 1 or pending completion of negotiations or as soon
after as possible. This notice will contain a statement of the
salary step for the next year.
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7.4 Salary Appointment Dates:
7.4. 1 For salary purposes only, all teachers now
employed who were originally appointed as of any date
between July 1 and September 1 of any year shall be
considered as employed as of July 1 of that year.
7.4.2 Anniversary dates for salary purposes will be
adjusted to the beginning of the semester for which new
employees begin their initial employment.
7.5 Pay Days: Pay days for ten month employees
shall be on alternate Thursdays commencing with the
Thursday at the end of the second week of school and
ending on June 30. If a pay day falls on a holiday, pay day
shall be advanced to the next preceding day on which the
school offices will be open. Teachers will receive their
paychecks at 2: 15 p.m. on the days indicated. If June 30
falls on a weekend, the last day of the year shall be
advanced to the next preceding Thursday. If they elect 26
payments, all outstanding checks will be paid prior to July 1.
7.6 Salary Payment Plans: The annual salary for
employees shall be divided into twenty-two (22) or twenty-
six (26) payments for ten month employees. The plan
elected at the beginning of the year shall be binding for the
entire year.
7.7 Pay Days
7.7. 1 When pay days fall during holidays or
vacations, checks will be mailed to the teacher if the teacher
leaves a self-addressed envelope with the appropriate
administrator.
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7.7.2 Persons employed for special summer work,
including ten month employees, will be paid for the time
worked up to and including the payroll reporting date
preceding that pay day.
7.8 Payroll Deductions:
7.8. 1 The per diem deduction for absences shall be
1/200 of the annual salary in case of teachers whose
services are required for ten months of the year, 1/220 of
the annual salary for those whose services are required for
eleven months of the year. As far as possible, these
deductions are to be made from the check in the pay period
when cause for such deduction occurs.
7.8.2 The Assistant Superintendent for
Administrative Services will deduct from teacher's pay, loan
payments to the Retirement System.
7.8.3 Upon written recommendation of the
administrator in charge, a single check payment for the total
amount of the assign'ment will be made upon the completion
of extra assignments.
7.8.4 The District will provide payroll deductions for
the purchase of U.S. Savings Bonds.
7.8.5 The District agrees to deduct from'the salaries
of teachers, payroll deductions for the Lewiston-Porter
School Employees Federal Credit Union, as said teachers
individually or voluntarily authorize the School District to
deduct, and to transmit the monies promptly to the credit
union. Modifications in the amount to be deducted above as
elected by unit members may be changed after thirty (30)
days' notice to the Office of Administrative Services, but not
more than once during the school year. Deductions for the
ten month teaching personnel will be made from those
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paychecks representing 1/22 of their annual salary.
Deductions for ten month teaching personnel who have
elected the 26 pay schedule will correspond to the same pay-
periods.
7.8.6 The District will provide payroll deductions for
teachers who wish to contribute to "Vote COPE."
7 .8.7 The District will provide for the "Direct Deposit
of Paycheck" at the following area banking institutions:
(1) Marine
(2) M & T
(3) Key Bank
(4) Fleet Bank
(5) Lockport Savings Bank
7.9 Dues Deduction
7.9. 1 The School District agrees to deduct from the
salaries of teachers, dues specified by the LPUT and to
transmit the monies promptly to the treasurer of the LPUT
for disbursement~ Should a teacher member of the LPUT
leave or be terminated in employment at any time during the
school year, his/her last paycheck will include a dues
deduction for the remaining balance of yearly dues. A
written authorization for the above from each teacher will be
provided to the Board by the LPUT.
7.9.2 The Union will certify to the Assistant
Superintendent for Administrative Services in writing, the
current rate of its dues.
7.9.3 Deductions referred to in paragraph 7.9.1
above will be made in twenty (20) equal payments. The
School District will not be required to honor for any month's
deductions any authorizations that are not delivered to it
later than twenty (20) days prior to the distribution of the
payroll from which the deductions are to be made.
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7.9.4 No later than September 30 of each year, the
School District will provide the Union with a list of those
employees who have voluntarily authorized the School
District to deduct dues for any unions named in paragraph
, 7.9.1.
7.10 Salary Credit for Courses Taken: The Board of
Education policy will reflect the following regarding payment
of credit for graduate hours:
7. 1O.1 Payment for completed graduate hours will
commence at the beginning of each semester. A teacher
requesting payment will provide a written notice to that
effect no later than the first working day of the first
semester and February 1 for the second semester, except for
new teachers who will provide written notice no later than
September 15th. A teacher, in addition, will provide a
transcript from the school involved by December 1 for the
first semester, and May 1 for the second semester.
7.10.2 Schedule changes not so supported by the
time indicated will revert to the prior schedule, and salaries
improperly paid must be returned to the District.
7.10.3 Payment will commence at the beginning of
the following semester if above procedures are complied
with.
7.10.4 Board policy, paragraph 4 of C-28-73, will be
changed to reflect the definition of the expression "beyond"
to mean all of those hours taken irrespective of calendar time
and which do not apply to requirements of any degree.
Payment of the above will not be retroactive and. will be
effective July 1, 1976. Example: A teacher who took 40
g~aduate hours prior to receiving a Master's degree will be
placed upon Step M-10 if only 30 of those hours were used
to meet the Master's requirement. Approved in-service
credit counts.
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7.10.5 Salary credit will be granted for courses taken
subject to approval requirements as follows:
a. The following courses do not require advance "
approval from the Superintendent:
(1 )
(2)
(3)
(4)
(5)
(6)
Graduate courses taken in the field in
which the teacher is currently teaching
for the District.
Graduate courses (not including education'
administration courses) denominated by
the college or university at which the
course is taken as an "education" course.
Accredited graduate courses in reading,
writing, English and computer.
Graduate special education courses
(limited to the first six credit hours for
such courses taken by a teacher who is
not currently serving the District in a
special education tenure area).
Graduate courses in a foreign language
taught in the District taken by a teacher
who is currently teaching a foreign
language or English in the District.
In-service courses offered by the District
on its campus and taken on the teacher's
own time if in the field in which the
teacher is teaching.
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(7) Undergraduate courses and education
administration courses offered by the
college or university at which the course
is taken as an elective for a Master's
degree in the field in which the teacher is
currently teaching for the District.
b. All other courses require advance approval from
the Superintendent or the Superintendent's
designee. SUGh approval normally will be
granted for graduate and in-service courses
which, in the judgment of the Superintendent or
the Superintendent's designee, will benefit the
District in relation to the teacher's current
assignment or a future assignment anticipated
by the District.
c. When a teacher transfers to a new assignment,
he/she may apply for salary credit for courses
previously taken but for which salary credit has
not already been granted. Such credit will be
granted prospectively for those courses which
meet the criteria for courses covered under" a"
in relation to the teacher's new assignment.
7.10.6 Courses which meet the requirements of
paragraph 7. 10.5 will be allowed salary credit at the rate of
$60 per credit hour in single hour blocks in addition to the
salary shown on the schedule for a Bachelor's degree,
Master's degree or Ph.D. There shall be no limit on the
number of credit hours which may be credited.
7. 11 Notice of Termination of Employment:
Teachers who plan to discontinue teaching at Lewiston-
Porter Central School at the end of any school year shall
notify the Board of Education no later than March 1 of their
last year unless there are extenuating circumstances which
can be substantiated. A teacher who faces a possible layoff
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shall be notified sixty (60) days prior to the end of the school
year. A teacher whose employment is not to be continued
for the next year shall be notified thirty (30) days prior to the
end of the school year. A teacher shall be notified sixty (60)
days prior to the end of his or her probationary term if tenure
is not to be granted. (If adverse financial conditions arise,
and staff cutbacks are necessary, the Board will make every
effort to notify affected teachers as soon as possible.)
7. 12 Salary Schedules
7. 12. 1 The negotiated salary schedules set forth in
the Appendices to this Agreement '-shall be adopted in
compliance with the negotiation procedures and become
effective July 1. They may be amended by the Board under
Article 63 of the Education Law.
7.12.2 The District and the L.P.U.T. agree that to
encourage teacher attendance, to maintain and maximize
continuity of instruction and for the best interests of
students who benefit from uninterrupted instruction that any
teacher who has perfect attendance* in the course of one
school year, September 1 to June 30, will receive an
honorarium of $200. A $100 honorarium will be given to a
teacher who is absent only one day* in the school year,
September 1 to June 30.
*Approved absences for: jury duty, approved conference
days, death in the family, quarantine, military leave and
mandatory compensation days, will not count against
eligibility for this honorarium.
7. 13 Placement on Salary Schedules: All (newly
employed or reinstated) teachers may be placed on the
proper step of the salary schedule according to their
experience and education subject to the provisions of
Article 7.
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7. 13. 1 All newly employed or reinstated teachers
shall be placed on the proper step of the salary schedule
according to their experience and education. Full credit up to
ten (10) years may be given for previous outside classroom
teaching experience in a duly accredited elementary-
secondary school.
7. 13.2 Personnel whose experience is in areas
outside education, but in areas related to the field, may be
employed to teach. Personnel whose special skills add to the
instructional program, may be given equivalency credit in
determining their salary, at the discretion of the
SuperintenQent.
7. 14 Vacancies and Promotions:
7. 14. 1 All vacancies in promotional positions shall be
posted in every school, clearly setting forth a description of
and the qualifications for the position, including the duties
and salary. Promotional positions are defined as positions on
the administrative-supervisory level.
7. 14.2 When school is in session, such notice shall
be posted as far in advance as practicable, ordinarily at least
fifteen (15) school days before the final date when
applications must be submitted and in no event less than ten
(10) school days before such date.
7. 14.3 Teachers who desire to apply for such
vacancies shall submit their application in writing to the
Assistant Superintendent for Administrative Services, within
the time limit specified in the notice.
7. 14.4 Teachers who desire to apply for a
p~omotional position which may be filled during the summer
va'cation period shall submit their names to the Assistant
Superintendent for Administrative Services together with the
position or positions they desire to apply for, and an address
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where they can be reached during the summer vacation
period. The Assistant Superintendent for Administrative
Services shall notify such teachers of any vacancy in a
position for which they desire to apply and such notification
shall set forth a description of and the qualifications for the
position, including the duties and salary. Such notice shall
be sent as far in advance as is practicable, ordinarily at least
twenty-one (21) days before the final date when applications
must be submitted. In addition, the Assistant
Superintendent for Administrative Services shall, within the
same time periods, post a list of promotional positions to be
filled during the summer vacation periods on a bulletin board
at the administration office and shall send such list of
positions to the Union.
7.15 Notice of Teaching Assignments: Teachers will
be informed in writing of their tentative teaching assignment
for the coming school year not later than June 20 of the
current school year.
7. 16 Homebound Instructors/Tutors: Twice each
school year, the District will post in all school buildings,
advertisements for Homebound Instructor applicants.
Written applications may be filed by interested teachers with
the Assistant Superintendent for Administrative Services
anytime during the year. Before employing other than a
District employee, the applicants from the District will be
reviewed with preference to the student's teachers of the
applicable subjects. The building principals will furnish
recommendations regarding the applicants to the
Superintendent, who will make the final decision on
assignments.
7.17 Teacher Assignment: All teacher assignments
and promotions will be made without regard to race, creed,
color, nationality, sex or marital status and will be based on
educational preparation, qualifications and experience. Relief
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teacher assignments and positions will be made without,
regard to race, 'creed, color, nationality, sex or marital status.
7. 18 Mileage Reimbursement: Claims for
reimbursement for approved travel expense shall be in
accordance with Board Policy. '
7. 19 Previously Accumulated Unused Sick Leave:
Will be restored to all returning teachers who had previously
\'
received tenure.
7.20 Unused Sick Leave Benefits: Will accrue to
returning tenured teachers who left between September 1
and June 30 of the school year.
7.21 Relief Teacher: Notwithstanding any other
provision of this Agreement apparently or actually to the
contrary, the position of relief teacher shall have the
following special characteristics:
7.21. 1 Relief teacher is a non-tenure-bearing
position. Prior to appointment by the Board of Education, a
prospective relief teacher shall sign and date a written
acknowledgement that the teacher will not be appointed on
~ probation or tenure and will have none of the rights that
attach to either such appointment pursuant to the laws,
constitutions or court decisions of New York State or the
federal government. A copy of each such acknowledgement
will be furnished to the Union.
7.21.2 The annual salary of a relief teacher shall be
seventy-five percent (75 %) of the BA Step 1 salary.
7.21.3 The schedule of a relief teacher on a day
when the relief teacher is substituting for an absent teacher
shall be"the schedule of the teacher for whom the relief
teacher is substituting. On other days, it shall be the
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schedule determined by the principal of the building to which
the relief teacher is assigned.
7.21.4 A relief teacher may be involuntarily assigned
to bus duty, cafeteria supervision (on days when the relief
teacher is not substituting for another teacher), or both, on a
regular, non-rotating, basis.
7.21.5 Relief teacher positions in an elementary
building will be offered to teachers on the preferred eligibility
list for the elementary tenure area before being offered to
new hires. Such positions in other buildings will be offered
to teachers on preferred eligibility lists for the secondary
tenure areas before being offered to new hires. If a teacher
on such a list accepts a relief teacher position, the teacher
retains the right to be recalled to an unencumbered vacancy
but gives up the right granted by Appendix 0 of this
Agreement to fill an encumbered vacancy as a regular
substitute for the balance of the semester in which the
teacher is serving as a relief teacher. Moreover, a relief
teacher cannot, in the following semester, displace a regular
substitute appointed in the original semester even though the
appointment continues into the following semester.
7.21.6 A relief teacher cannot be used to replace a
teacher who has been laid off. A relief teacher cannot be
used to fill an unencumbered vacancy except on a temporary
basis until a teacher can be appointed to fill it pursuant to a
probationary appointment.
7.21.7 Only certified teachers will be hired as relief
teachers, but this does not mean that a relief teacher is
restricted to teaching only subjects for which the relief
teacher is certified.
7.21.8 Relief teachers will be entitled to sick leave
pursuant to the provisions of Section 8.2 of this Agreement
only.
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7.22 Department Chair, Coordinator or Facilitator
Positions:
7.22.1 In the District created position of department
chair, teachers performing the duties involved (whether at
elementary, middle or secondary levels) will be paid
depending upon the number of other teachers for whom they
have responsibility (see Appendix J).
7.22.2 Every effort will be made to restrict the
department chair to five (5) teaching assignments, only.
Where this is not possible, substitutes will be provided when
necessary.
7.22.3 The Department Chair program will be
implemented as originally designed.
ARTICLE 8 - LEAVES
8.1 Leave Requests:
8. 1. 1 All leaves and absences other than sick leave,
personal and emergency leave and except as otherwise
specified will be allowed only after the teacher requests the
leave in writing and receives permission to be absent from
the Superintendent or other appropriate official(s) to whom
the Superintendent has delegated this authority. In cases of
emergency, notification and approval must be given as soon
as possible. In cases of personal business and emergency
leave, the teacher will notify verbally his or her immediate
supervisor in advance, unless emergency conditions arise.
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8.1.2 Teachers who are to return to work after a
leave of absence must furnish to the District notice of the
planned date of return, as much in advance as possible,
unless delayed by circumstances beyond the employee's
control. Every effort will be made to give the District thirty
(30) days advanced notice regarding early return. To this
point, the Lewiston-Porter Central School District and the
Lewiston-Porter United Teachers mutually agree to actively
encourage staff members to give such notice as soon as
possible in order that enough time is available for proper
administrative planning resulting from the return to work. It
is further agreed that such advance notice is in the interest
of the staff and the students that they serve.
The applicable leaves are listed under the following Articles:
8.3; 8.6; 8.7; 8.8; 8.12 and 8.13.
8.2 Sick Leave:
8.2.1 Each teacher who is absent because of
personal illness will be allowed ten (10) days in each of the
first three (3) years of service in the Lewiston-Porter system
without any deduction in salary. Any portion or all may
accumulate during the probationary period. These days shall
be credited at the beginning of the school year.
Accumulated sick leave, for those persons granted a leave of
absence, will be held for the employee's credit upon return
to duty.
8.2.2 Any teacher who commences or terminates
employment during the school year shall have the days
prorated at a rate of one (1) day per month. Eleven (11)
teaching days shall constitute one (1) month for the initial
employment month or the actual month of termination of
employment, for the purposes of this article. The sick leave
allowance for the first year shall be prorated from date of
hiring.
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. 8.2.3 The sick leave allowance without deduction of
! pay granted probationary teachers may be used under the
! following conditions:
I-
~
a. Illness - to the teacher or immediate family
(husband, wife, son, daughter, mother, father,
sister, brother, grandparents and corresponding
in-laws, or a resident living full time in the
employee's household).
b. Credited sick leave allowance shall terminate at
the severance of employment.
c. Of the ten (10) days available each year without
salary reduction, no more than two (2) days (an
additional day per year may be granted, under
extenuating circumstances, by receiving prior
approval of the Superintendent) may be used for
personal business. These days may not be
cumulative for: said purposes but if not so used
will be cumulative for future pre-tenure sick
leave. They shall be considered sick days for
proration purposes.
d. Personal business shall be used for those
business transactions of a personal nature that
are impossible to transact outside the normal
workday. Under no conditions shall personal
business be granted prior to or subsequent to a
holiday or vacation period, without prior written
approval of the Superintendent.
8.2.4 The Board reserves the right to require during
or after a five (5) day illness, (at .its expense) a physical or
psychological examination by a doctor, psychologist, or
psychiatrist of mutual choice.
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8.3 Sick Leave Continued:
8.3.1 Teachers who have been continuously
employed at Lewiston-Porter for three (3) years and/or who
have been placed on permanent tenure shall have no salary
deduction for personal illness in any single school year.
8.3.2 In unusual cases of prolonged illness which
may extend beyond the immediate school year, by an
employee who has rendered long and faithful service, the
Board of Education may grant full or partial salary into the
succeeding school year.
8.3.3 Any teacher placed on permanent tenure will
be allowed emergency absence up to ten (10) teaching days
per year without loss of pay. This emergency leave
allowance shall be credited to his or her account at the
beginning of the year. These days shall be cumulative to a
maximum of thirty (30) days in anyone school year. Should
a teacher leave the employment of the District during the
school year, the emergency leave allowance for that year
shall be prorated. If a teacher's employment begins after the
start of the school year, the emergency allowance for that
first school year shall be prorated.
8.3.4 The Board of Education reserves the right to
rescind this stated sick leave policy as far as an entire group
or the individual is concerned if there is evidence that the
terms are being abused. If the Board rescinds this policy, the
individual shall revert to the accumulation of sick leave
permitted as of June 30, 1967.
8.4 Emergency Leave: Emergency leave may be
used under the following circumstances.
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8.4. 1 Illness - immediate family (husband, wife, son,
daughter, mother, father, sister, brother and corresponding
in-laws and grandparents or a resident living full time in the
employee's household).
8.4.2 Of the available emergency leave no more than
two (2) days may be used for personal business. Personal
business shall be used for those business transactions of a
personal nature that are impossible to transact outside the
normal work day. Under no conditions shall these days be
used to extend vacations or to provide entertainment related
activities. Under no condition shall personal business be
granted prior to or subsequent to a holiday or vacation
period, without prior written approval of the Superintendent.
8.4.3 Personal business leaves, with pay, will not be
granted prior to or subsequent to a holiday or vacation
period, unless approved at least twenty-four (24) hours in
advance by the SIJperintendent of Schools. Should
circumstances arise which make it impossible to request
such prior approval from the Superintendent, the teacher
shall, immediately upon his return, request approval and
substantiate his claim.
8.4.4 Quarantine - limited to the number of days that
have been accumulated.
8.4.5 Other purposes - for a veteran to take a
physical exam for compensation when so required by a
United States Government Agency. For an employee to
attend a compensation court hearing on his/her own behalf
or for a medical examination ordered by such a court where
the injury resulted from his/her employment by the school.
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8.5 Workers' Compensation Payments: In cases
where an employee is paid benefits under the Workers'-
Compensation Act, payments by the School District shall not
exceed the difference between the employee's regular salary
and the benefits paid under the provisions of the Workers'
Compensation Act.
8.6 Child-Bearing, Maternity and Child-Rearing
Leave:
8.6.1 Child-Bearing Leave shall mean an unpaid leave
of absence granted to a teacher at any time between the
date a teacher first notifies the District that said teacher is
pregnant, and the date the teacher is no longer physically
able to work, as determined by her physician. No salary
benefits or fringe benefits may accrue or be used by a
teacher on such leave.
8.6.2 Maternity leave shall mean the period of time
of the teacher's pregnancy-related disability. Such leave will
begin on the date the teacher is no longer physically able to
work as determined by her physician, and will end on the
date the teacher's physician determines that said teacher is
physically able to return to work.
8.6.3 Child-Rearing Leave shall mean an unpaid leave
of absence granted to a teacher following delivery and any
pregnancy-related disability. Such leave will begin at the
time the teacher's physician determines that said teacher is
physically able to return to work. No salary benefits or
fringe benefits may accrue or be used by a teacher on such
leave.
8.6.4 A teacher who is pregnant will notify her
building principal and the Office of Administrative Services
as soon as practicable after she becomes aware of her
pregnancy. No later than the fourth (4th) month of
pregnancy, the teacher will also submit a statement from a
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physician confirming the pregnancy and the expected date of
delivery. The District may require a verification of the
teacher's ability to perform her duties from her physician at
any time during the pregnancy.
8.6.5 A teacher desiring a child-bearing leave must
request the Board for permission, in writing, thirty (30) days
prior to the date that such leave is requested to begin. Each
request must have attached a physician's certificate
determining expected date that the teacher is no longer
physically able to work.
8.6.6 A teacher desiring a child-rearing leave must
request permission in writing from the School Board. The
granted leave will commence at the time the teacher's
physician determines that said teacher is physically able to
return to work following delivery and other pregnancy-related
disabilities. The teacher will normally return from a child-
rearing leave at the beginning of a semester. However, a
teacher's request for an earlier return will not be denied.
Every effort will be made to provide ample notification time
for the substitute.
8.6.7 The period of time the teacher is absent on
maternity leave will be treated the same as the period of
time a teacher is absent for any other physical disability. A
maternity leave shall begin when the teacher has become
physically incapable of performing her duties as determined
by her physician.
8.6.8 If a teacher takes a child-bearing leave,
maternity leave or child-rearing leave, or any combination of
the above, the teacher shall be entitled to return to the
teacher's former position o'r an equivalent position.
8.6.9 Child-rearing leave shall be available to male
teachers.
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8.6.10 A teacher who adopts a child shall be granted
a child-rearing leave from the date the child was placed in
the teacher's home.
8.6. 11 A teacher who returns to work from a
maternity leave will be reinstated in her former position or an
equivalent position, at not less than her former salary at the
time the leave was granted. A teacher who returns from
such leave will be placed on at least the same level of the
salary schedule she was on when the leave commenced
except that a teacher having served more than five (5)
months in the school year in which the leave commenced
shall be placed on the next higher level of the salary
schedule.
8.6. 12 A total unpaid leave of absence shall not
exceed two (2) years. However, the Board may extend such
leaves in multiples of one semester.
8.7 Special Leave: The Superintendent may grant
a Special Leave with pay for any cause deemed beneficial to
the school system.
8.8 Special Unpaid Leave: The Superintendent
may grant an unpaid leave of absence, up to one (1) year, to
any teacher, who, after good and faithful service, so
requests. Such leave will not be unreasonably denied.
8.9 Visitation Day: Time will be provided to visit
other schools upon prior written approval of the
Superintendent.
8.10 Educational or Professional Conferences:
Time necessary to attend such conferences shall be granted
upon approval of prior written request to the Superintendent.
The Board of Education shall reimburse reasonable expenses
incurred: i.e. fees, transportation, and accommodations of
approved conferences.
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8. 11 National, State and Local Union Meetings:
Upon prior written approval of the Superintendent, necessary
time shall be granted for representatives of the Union to
attend State and National Union meetings. Approval of the
above time shall not be unreasonably withheld and if denied,
reason shall be given.
8. 12 Union Leave: The Board agrees, upon prior
written approval of the Superintendent, that two teachers
designated by the Union will, upon request, be granted a
leave of absence for a period of two (2) years without pay
for the purpose of engaging in Union (local, state or national)
activities. Approval of the Superintendent will not be
unreasonably withheld and if approval is denied, the
Superintendent will give the reason or reasons for the denial.
Upon return from such leave, the teachers will be considered
as if they were actively employed by the Board for only one
year during the leave and will be placed on salary schedule at
the level they would have achieved for only one year of
active service had they not been absent with all accumulated
benefits which had accrued to them prior to such leave. In
the event only one teacher is granted a leave of absence for
a period of two years, he/she will be considered, upon
his/her return from such leave, as if he/she were actively
employed by the Board during the leave and will be placed on
the salary schedule at the level he/she would have achieved
had he/she not been absent with all accumulated benefits
which had accrued to him/her prior to such leave. Additional
leaves shall be at the option of the Superintendent.
8. 13 Educational Leave of Absence: Requests for
such leaves of absence for teachers who have been
appointed to tenure, will be considered by the Board of
Education on the recommendation of the Superintendent;
and if granted, will be without pay except for Sabbatical
Leave. The teacher must be enrolled as a full time student,
i.e. twelve (12) graduate credits. Upon return from such
leave, with satisfactory completion of the educational
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program, the teacher will be granted an equivalent amq.unt of
experience credit and placed on the same step on the salary
schedule as if he/she had continued teaching in this District
during such leave.
8.14 Wrotten Reports: Teachers granted leaves
under Sections 8.8, 8.9, 8.10, 8.11, 8.12 and 8.13 of this
Article shall report, in writing, to the Superintendent of their
activities during the period of leave immediately following
such leave. A format shall be supplied by the Board for such
report.
8. 15 Military Leave: Military leave will be granted
any teacher as provided by law. Every effort will be made to
schedule such leave, if possible, so as not to be disruptive to
the school program.
8.16 Jury Duty Leave: Attendance at court for jury
duty is an excusable paid absence provided the subpoena is
filed with the teacher's immediate administrative supervisor.
Full pay will be allowed provided any remuneration received,
less expenses, is paid to the Board of Education.
8. 17 Court Witness Leave: Attendance at a court as
a witness as the result of a subpoena is an excusable
absence provided the subpoena is filed with the principal.
Full pay will be allowed provided any remuneration received,
less extra expenses, is paid to the Board of Education.
8. 18 Death in Family Leave: Death in Family Leave is
limited to five (5) consecutive calendar days, but not less
than four (4) consecutive week days. Family is defined as
husband, wife, son, daughter, mother, father, sister, brother
and corresponding in-laws, and grandparents or a resident
living full-time in the employee's household.
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8.19 General Leave Provisions:
8. 19. 1 It is the policy of the Board of Education not
to grant leaves of absence excluding child-rearing and union
leaves for periods in excess of one (1) year. Written request
for such leave will be considered by the Board of Education
through the Superintendent, and if granted, shall be without
pay, without sick leave and emergency leave accumulation,
and without salary increment credit.
8.19.2 All benefits to which a tenured teacher was
entitled at the time his or her leave of absence commenced,
including accumulated sick leave will be restored to him or
her upon return, and he/she will be assigned to the same
position which he/she held at the time said leave
commenced, if available; or if not, to a substantially
equivalent position. A teacher who returns from such a
leave will be placed on at least the same level of the salary
schedule he/she was on when the leave commenced, except
that a teacher having served more than five (5) months in
the school year in which the leave commenced shall be
placed on the next higher level of the salary schedule.
8. 19.3 All requests for leaves of absence or
extensions or renewals of leaves, or intent to return, will be
applied for and granted, in writing.
8. 19.4 Signed statements verifying the reason for
any absence shall be submitted within two (2) days after
return to duty, by the teacher to his/her immediate
administrative supervisor. Claims for sick leave or
emergency leave of more than five (5) consecutive days of
absence may be supported by a doctor's statement. In the
event that a claim is not filed within three (3) school days
after return to duty, it will be assumed that the teacher does
not wish to claim paid leave. Every effort will be made to
notify the District as to the nature of and/or possible duration
of an emergency leave.
.
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8.19.5 The .Board of Education may require, at"its
expense, a physical or psychological examination by a
doctor, psychologist, or a psychiatrist of mutual choice, after
five (5) consecutive days of absence.
8.19.6 The Board expects that if any of the
approved absences can be completed in less than a full day's
absence, it will be the responsibility of the teacher to
perform his/her duties at school during the remainder of that
day.
8. 19.7 Experienced teachers who joined the staff at
Lewiston-Porter prior to July 1, 1976, without immediate
interruption to their years of experience were granted the
amount of unused sick leave with which each teacher was
credited in the system from which he or she transferred, up
to the maximum accumulation allowed under Lewiston-Porter
policies as of June 30, 1976. On and after July 1, 1976,
newly hired teachers will not be granted the above unused
sick leave with which he or she was credited in the system
from which he or she transferred.
8.19.8 Any teacher in the Lewiston-Porter System
who changes from tenured to non-tenured shall retain
benefits as on tenure provided there has been no break in
service.
8.20 Religious Holy Days: Teachers whose
religious holy days do not coincide with current school
recesses may take up to three (3) days for religious
purposes. The teacher will notify verbally his or her
immediate supervisor in advance. If the number of days
needed for religious observation exceeds three, the teacher
may choose one of the following options:
a. take personal business days
b. make up the additional days during Winter or
Spring recess when the building is open.
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ARTICLE 9 - DISCIPLINE
9. 1 Student Discipline: A teacher may use
reasonable physical force for the following reasons:
a. to protect oneself from physical injury;
b. to protect another pupil or teacher or any other
person from physical injury;
c. to protect the property of the school or of
others; or
d. to restrain or remove a pupil whose behavior' is
interfering with the orderly exercise and
performance of School District functions,
powers and duties, if that pupil has refused to
comply with a request to refrain from further
disruptive acts.
e. Nonarbitrability: Except to the extent required
under Article 4 of this Agreement, the
provisions of this Section 9. 1 are not subject to
the grievance and arbitration provisions of
Article 3 of this Agreement.
9.2 Support for Teacher: When such punishment is
imposed, the Board shall support the teacher in conformity
with State Law.
9.3 Notice to Administration: When a student's
behavior is deemed by the teacher to be personally insulting,
malicious or disruptive to instruction, the teacher will, if
possible, immediately notify his administrative supervisor
who will take appropriate action as specified by School
District Policy and New York State Law.
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9.4 Student Removal from Class: When it is
necessary to have a disruptive student, who is impeding
instruction, removed from class, the teacher will personally
see to it that said student is placed under the immediate
supervision of the building principal or other appropriate
School District administrator.
ARTICLE 10 - INSURANCE
10. 1 Group Plan Coverages: The Union and the
District agree to continue the the broker plan designed in .
1994, (at a 1995 base cost of $904,307 for 193.65
F.T.E.s) with the changes required by law. The plan shall be
referred to as the Lewiston-Porter United Teachers Benefit
Trust. The District will absorb the cost of staff increases,
including regular substitutes, after 40 days, as described in
Appendix D. The Trust will absorb the cost of changes
within the teaching staff. Monies not used in the first year
will accumulate toward the costs for the second and third
year of this agreement. Costs to the District shall be based
on the following amounts, as adjusted for additional F.T. E.s
beyond the 1995 total:
1998-1999
1999-2000
2000-2001
$1,025,000
$1,100,000
$1,175,000
10.2 Continuation During Illness or Injury: During an
illness or injury where a non-tenured teacher' 5 absence
extends beyond the accumulated sick leave, the School
District shall continue to pay its agreed upon share of the
cost of health insurance for the balance of the school year.
For a tenured teacher, the District will pay its agreed upon
share of the cost of health insurance for a period not to
exceed two (2) years after the date of the expiration of
accumulated sick leave.
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10.3 Compensable Injury During Employment: A
unit member who becomes injured in the course of
performing his/her duties relating to supervision and/or the
discipline of students will be compensated for the duration of
his injury at a rate equal to that which he/she would have
otherwise been paid to the following extent:
a. The year in which the teacher is injured shall be
covered by sick leave.
b. The year immediately after the year in which
the teacher is injured shall also be covered by
sick leave.
c. During the duration of a and b above, any
monies received by said teacher from
Compensation Insurance shall be returned to the
Board in lieu of salary.
d. However, if at any time said teacher receives a
Compensation Award, said teacher shall keep
the part of the Award designated as disability
payment.
e. If the teacher is still on disability at the end of
the second year, he may ask the Board to
continue sick leave payments for another year.
The Board mayor may not approve such
request.
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ARTICLE 11 - GENERAL
11. 1 Non-Discrimination: No teacher shall suffer
any professional disadvantage by reason of his/her
membership in the Lewiston-Porter United Teachers in its
lawful activities.
11.2 Information to Union:
11.2. 1 The Board shall provide to the President of
the Union eight (8) copies of the agenda in advance of any
scheduled Board meeting and eight (8) copies of the minutes
of any official Board meeting as soon as possible after each
meeting.
11.2.2 The Union will be provided with three (3)
copies of the School District personnel policies and rules and
regulations, and with three (3) copies of any changes in or
amendments thereto.
11.3 Savings Clause: The parties recognize that this
Agreement has been entered into pursuant to the Public
Employees' Fair Employment Act. If any provision of this
Agreement or any application of the Agreement to any
employee or group of employees shall be found contrary to
law, then such provision or application shall not be deemed
to be valid and subsisting, except to the extent permitted by
law, but all other provisions or applications will continue in
full force and effect.
11 .4 Teacher Admission to School Sponsored
Activity: A teacher will be admitted free of charge to any
school sponsored activity held within the School District.
Passes will be issued to each teacher and shall not be
transferable. This pass shall admit the teacher only.
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11.5 Loss of Personal Property: Unit members who
lose through .theft or damage articles or items of personal
property, excluding cash, will be compensated for actual
replacement cost by the District minus any insurance
coverage possessed by unit member. Proof of loss will rest
on the unit member and the unit member must show that
such loss was not due to his or her carelessness or
negligence.
11.6 Study Groups:
11.6.1 It is agreed that a committee will be formed to
examine various compensation models. The structure of the
committee shall be determined by the Superintendent and
the LPUT and shall include Board of Education members as
determined by the Superintendent. The committee shall
begin by October 1997 and shall be finished by March 1,
2000.
ARTICLE 12 - PERSONNEL FILE
12. 1 Maintenance: Each teacher's" official"
personnel file shall be maintained in the District's central
office.
12.2 Opportunity to Review Submitted Material: No
written materials which express criticism of a teacher may
be placed in that teacher's official personnel file until and
unless the teacher has had an opportunity to review the
written materials within fifteen (1 5) school days after the
teacher has received written notification of the existence of
the written material.
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12.3 Review of File: Any employee may review, his
or her personnel file and place in it a written and signed
response to any material contained therein, with the
exception of college placement credentials which are
confidential and shall not be available for inspection by the
teacher.
12.4 Limitation: After three (3) years on file in the
official personnel file, all written warnings and reprimands
issued by the District shall be barred from use in any future
case of discipline.
12.5 Review in Presence of Representative: The
teacher will have the right, upon request, to review the
contents of the teacher's own official personnel file with or
without a Union representative, and to make copies of
documents relevant to the teacher's current employment
which are not considered confidential. The teacher shall
initial and date the contents in the file when the teacher
reviews the contents thereof.
12.6 Request for Information: Whenever any outside
agency other than administrators, requests an opportunity to
examine a teacher's official personnel file, the teacher shall
be notified, prior to the release of the file which will be
released only to the extent required by law.
12.7 Right to Place Own Materials: The teachers will
have the right to place written materials (letters or notes) in
their own files, from parents and administrators.
12.8 Dating Material: Written materials shall bear a
notation as to the date they were received and date they
were placed in the official personnel file.
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ARTICLE 13 - NO STRIKE PLEDGE
13.1 Teachers employed by the Lewiston-Porter
Central School District, whether members or non-members
of the Lewiston-Porter United Teachers, are bound by the
terms of this contract and agree not to strike, cause,
instigate, encourage or condone a strike or work stoppage in
accordance with Article 210 of the Public Employees' Fair
Employment Law.
ARTICLE 14 - SENIORITY
14. 1 Whenever the Board abolishes a job, the service
of the teacher having the least seniority in the Lewiston-
Porter School system within the tenure of the position
abolished shall be discontinued, and the teacher shall be
placed upon a preferred eligibility list for appointment to a
vacancy that then exists or that may thereafter occur in a
position similar to the one which she/he had without
reduction in salary or increment. Teachers on such preferred
list shall be reinstated to such vacancies in such
corresponding or similar positions in the order of their length
of service in the system at any time within seven (7) years
from the date of the abolition of their positions.
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ARTICLE 15 - TRANSFERS
15. 1 It is hereby agreed by the Union and the Board
that the rules and regulations covering "Teacher Assignment
and Transfers" dated October 20, 1970, will continue in
effect during the term of this Agreement, but will not apply
to relief teachers or Teaching Assistants.
a. Involuntary transfers and reassignments shall be
made only when absolutely necessary.
b Notice of an involuntary transfer or
reassignment shall be given to a teacher as
soon as practicable.
b. When an involuntary transfer or reassignment is
necessary, qualified volunteers shall be
transferred or reassigned first.
ARTICLE 16 - EVALUATION & ANNUAL REVIEW
16. 1 It is hereby agreed between the Union and the
Board that the present year end evaluation and annual review
procedures will continue in effect during the term of this
Agreement.
16.2 Each new employee shall be given a sample
copy of the evaluation report during orientation, and a copy
of the evaluation procedures shall also be furnished.
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ARTICLE 17 - BOARD POLICY
17. 1 The Board maintains the right to make and
change policies which it deems in the best interest of the
District. Anticipated changes relating to terms and
conditions of employment shall be brought to the attention
of the Union in writing. The Union will have the right to
negotiate such changes provided it files a request in writing
within ten (10) working days after receipt of said notice.
17.2 The Board and the Union agree to continue their
policy of not discriminating against any employee on the
basis' of race, creed, color, age, national origin, sex, marital
status, or membership or participation or non-membership or
non-participation, in any employee organization or its
activities.
ARTICLE 18 - RETIREMENT INCENTIVE PLAN
18.1 The District shall establish an "open" retirement
incentive program for the purchase of health insurance. The
amount allocated to each teacher retiring toward the
purchase of health insurance will be the teacher's NYSTRS 5
year "final average salary".
18.2 This program will be available only to first time
eligible to retire teachers (with or without penalty), and
then only if such an eligible teacher notifies the District not
later than February 1 that she/he would retire not later than
August 31. Additionally, a second opportunity shall be
available in the second year of eligibility with a 50% penalty
in payments. Teachers who have already passed their first
year of 'eligibility will be given the opportunity to participate
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in this incentive the first time it is offered. "Open" refers to
the availability of the incentive to everyone eligible in 1997-
98, with a window remaining open to August 31, 1998.
Those with birthdays from July 1 to August 31, 1998 may
opt to retire in the summer of 1998, or up to June 30,
1999.
18.3 The Retiree will have the option to elect to
receive the cash equivalent of the above insurance payment
each year until the amount of funds allocable to him or her is
depleted.
18.4 The District will not in any way be obligated to
provide insurance or cash to a retiree's estate. Any monies
not used, upon the death of the retiree shall go to the
retiree's designee irrevocably named on or before the date
the retirement becomes effective on a form to be provided
by the District. In the event said beneficiary does not
survive the retiree, any balance of the fund allocable to the
retiree at the time of his or her death shall revert to the
District.
ARTICLE 19 - PROFESSIONAL DEVELOPMENT COMMITTEE
A stipend of $75,000, to be distributed to qualifying
teachers, shall be available annually. A Professional
Development Committee shall determine the topic for
implementation during the school year. Payment shall be as
determined through completion of objectives determined by
the District Professional Development Committee.
Departments shall determine specific objectives for
completion by department members. Application for funds
must be made to the Superintendent or his/her designee, on
or before May 1, of the current year. The Professional
Development Committee shall create sample checklists
which departments may modify to meet specific needs, with
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approval of the PDC. Unused monies shall be rolled into the
account for the second and third year, with any unused
funds forwarded to the health insurance account at the end
of the third year of the contract (June, 2001).
The Professional Development Committee shall consist of up
to 4 administrators, determined and appointed by the
Superintendent, and up to 4 LPUT designees. After the first
year, the PDC shall meet in May to determine the annual
primary objective for the following year. The Lewiston-
. Porter Strategic Plan shall be the reference in determining the
annual primary objective. For example, the improved use of
technology may be the primary objective in the first year,
while in the second year, an objective related to customized
learning may be the primary objective. Compensation shall
be made in the final paycheck, upon completion of target
objectives as determined by individual departments. It is the
individual teacher's professional responsibility to complete
the department objectives in order to receive the stipend. It
is understood that no teacher would be denied the stipend
due to external factors such as shortages of materials,
hardware/software, or the inability of the primary objective
to be applied to an unusual application (for example, a
guidance counselor attempting to use technology in lesson
plans). An alternative checklist should be developed
cooperatively by the department and approved by the PDC in
such a situation. It is understood that grade
level/department chairpersons do not evaluate teachers'
completed checklists; the chairperson verifies the completion
of each teacher's checklist.
LPUT will determine a stipend distribution schedule by March
1 of the year of payment. A factor shall be determined for
proportional distribution, based on base step and experience.
The District shall absorb the cost of .staff increases over
$200 as of June, 1998.
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ARTICLE 20 - DISTANCE LEARNING CLASSROOM
The following conceptual ideas will form the basis of this
agreement:
A. The Distance Learning Classroom will be used to
SUPPLEMENT instruction rather than SUPPLANT any
instruction.
B. The first year of operation, 1997-98, will be used to
develop staff familiarity with the system.
C. It is mutually agreed that the DLC Program should be
flexible and innovative.
D. The purpose of the DLC is to provide course offerings of
an advanced nature (not offered at L-P), and courses for
enrichment to students who would not ordinarily have the
opportunity to take such courses.
E. The District will have the right to use the Distance
Learning Classroom provided no LPUT member is reduced
(FTE's) or excessed as a result of such use.
20. 1 The teaching of distance learning courses will
be considered unit work in the sending mode.
20.2 While in the receiving mode, courses will be
considered either active or passive. If active, a teacher aide
will be used to supervise classes with three or fewer
students. Classes of four or more students will be assigned a
Teaching Assistant. If passive, a monitor will be assigned to
the Distance Learning Classroom.
20.3 The LPUT President will be consulted prior to
the transmission or reception of Distance Learning Classroom
courses to assess compliance with the above A-E.
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20.4 Teachers of such courses will continue to
accumulate all tenure and seniority rights.
20.5 Participation by the primary sending teacher in
the Distance Learning Classroom shall be voluntary and
limited to tenured staff only. Exceptions may be made by
mutual consent of the District and LPUT.
20.6 Teachers participating in DLC courses will not
have evaluations of those courses used for yearly teacher
evaluative purposes due to the newness of the program.
20.7 Professional Development courses will be
provided for all volunteers in the Distance Learning
Classroom. Visitation days will be provided for this purpose.
20.8 Every effort will be made to maintain the
normal secondary schedule. The workday for DLC teachers
may begin and end differently from other teachers in the
building. However, the total continuous hours shall not
exceed those of other full-time teachers on the secondary
schedule.
20.9 In the first year of participation in the Distance
Learning Classroom, a teacher will have one reduction in
supervisory duties. In the second year, the situation will be
reviewed with the option to continue the reduction in
supervisory duties if conditions warrant such scheduling
modifications.
20.10 Whether sending or receiving, the DLC will be
supervised at all times. The BOCES document for student
participation will be utilized in regulating that participation.
All issues involving grading, reporting, testing, etc. shall be
determined by the BOCES document for student and teacher
participation.
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20. 11 The number of students enrolled in the DLC
for instruction will be limited to the number of learning
stations in the DLC for regularly scheduled courses.
However, this may be changed at the discretion of the
instructor.
20.12 Tapes will be made and/or used only with the
teacher's permission. Tapes will not be used to supplant
current instructional staff (see 20. 1).
20. 13 The usage of the DLC will be evaluated jointly
by the District and the LPUT at the end of each year.
Programs will be "monitored and adjusted" at that time.
20. 14 The DLC sending teacher will not be
responsible for any administrative problems such as student
scheduling that may arise.
20. 15 Every effort will be made so that the host
teacher's instruction is only within his/her certification areas.
20. 16 All contract language involving preparations
and number of assignments is in effect.
20.17 If a new course is offered in the DLC, the
teacher will be compensated for curriculum development,
including training outside of the school day, by the CBA
procedures and rates.
20.18 Participating districts shall, if desired, schedule
visitation opportunities during the workday when DLC
instructors and students can meet to share learning activities
to enhance the educational process.
20. 19 Visitors and guests to the DLC will be allowed
at the discretion of the teacher.
APPENDIX A
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Salary Schedule 1998-99. (COLI shall be based on the
IIConsumer Price Index for All Urban Consumers - U.S. City
Average" as determined by the Bureau of labor Statistics,
U.S. Department of labor. In the event that the CPI, as
currently calculated, is altered or abandoned, the formula
used in determining Social Security allotments shall be used.
There shall be a floor on all COLI of 1.5% for year one, 1.0%
for year two, and zero for year three. There shall be a cap
on all COLI of 1.5% on the previous year's CPI.
(Example: 3% CPI + 1.5% = 4.5% COLI)
BA
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
35,553
36,491
37,429
38,363
39,577
40,790
42,002
43,21 6
44,760
46,304 .
47,849
49,613
51,819
54,466
57,554
61,804
MA
38,477
39,414
40,352
. 41,289
42,867
44,443
46,021
47,597
49,611
51,624
53,692
.56,007
58,434
61,081
63,949
67,349
PhD
44,859
45,796
46,734
47,671
49,247
50,825
52,402
53,979
55,993
58,005
60,074
62,389
64,81 5
67,463
70,329
73,731
1999-2000 Salary:
COLI added to the 1998-' 999 base schedule.
2000-2001 Salary:
COLI added to the 1999-2000 base schedule.
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APPENDIX B
Appendix B will receive a COLI adjustment in 1998- ,"
1999, 1999-2000 and 2000-2001.
Co-Curricular & Extra-Curricular Salary Schedules
Eff. 7/01/98
Steps
1 2 3
Category I
$3420 $3985 $4554
Swimming Head (1-B)
Football Head (1-B)
Wrestling Head (1-B)
Basketball Head (1-B)
(I-G, effective 7/1/87)
Category II
$2846 $3414 $3985
Volleyball Head (1-G)
Gymnastics Head (1-G)
Football Assts. (2-B)
JV Football Head (1-B)
JV Football Asst. (2-8)
JV Wrestling Head (1-8)
JV Swimming Head (1-8)
Track Head (1-8) (1-G)
Baseball Head (1-8)
Tennis Head (1)
Soccer Head (1-8) (1-G)
Swimming Head (1-G)
Cross Country Head (1)
Category II (Continued)
JV Basketball Head (1-B)
JV Basketball (1-G)
Marching Band Dir. (1)
Softball Head (1-G)
Category III
$2277 $2563 $3132
JV Track Head (1)
JV Track Asst. (1-B) (1-G)
JV Baseball Head (1-B)
JV Soccer Head (1-B) (1-G)
Skiing Head (1)
Golf Head (1)
JV Softball Head (1-G)
JV Swimming (1-G)
JV Volleyball (1-G)
Gymnastics Asst. (1-G)
Cheerleading Head (1-G)
Marching Band Asst. (1)
Cross County Asst. (1)
Bowling (1)
Yearbook, H.S.. Editorial (1)
Category IV
$1632 $1886 $2141
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Middle School Marching Band Director (1)
Varsity Skiing Asst. (1)
Asst. Girls' Softball (1)
Dramatics, Middle School (1)
Dramatics, H.S. (1)
Musical Production (2)
Yearbook, H.S. Financial (1)
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Category V
$1457 $1523 $1585
Pom Pom (1)
JV Cheerleading (1)
Category VI
$1 252 $1 321 $1 383
Sr. Class Sponsor (1)
Stage Manager (1)
Sets Manager (1)
Yearbook, Middle School (1)
Newspaper, Middle School (1)
Newspaper, H.S. (1)
Traditions (1)
Category VII
$924 $987 $1047
Ski Club, H.S. (2)
Ski Club, Middle School (2)
Ski Club, Elementary (1)
Sophomore Class Sponsor (1)
Junior Class Sponsor (1)
Yearbook Asst., Middle School (1)
Production Tech., Middle School (1)
Production Tech., H.S. (1)
Show Chorus (1) (effective 7/1/88)
Jazz Ensemble (1)
Baton Twirlers (1)
Freshman Class Advisor (1)
SADD Advisor (1)
Key Club Advisor (2)
Color Guard (1)
Mathlete (1)
Science Olympiad (1)
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Category VII (Continued)
National Honor Society, H.S. (2)
Model U.N., H.S. (2)
Scholarship Bowl, H.S. (2)
Literature/Art Journal, H.S. (1)
Activity Club Advisors, Middle School (2)
Library Club Advisor, Middle School (1)
French Club Advisor, Middle School (1)
Chess Club Advisor, Middle School (1)
Home & Careers Club Advisor, Middle School (1)
WIN Club Advisor, Middle School (1)
National Junior Honor Society Advisors, Middle School (2)
Athletic Events Chaperones:
Fall Season:
Football :
Timer (1)
Scorer (1)
Ticket Seller (2)
Ticket Taker (2)
Statistician (1)
Chainman (6) V & JV
Soccer: B & G
Timer (2)
Winter Season:
Boys Basketball:
Chaperone (2)
Timer (1)
Scorer (1)
Ticket Taker (1)
Ticket Seller (1)
Announcer (1)
Cameraman (1)
Statistician (1)
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Swimming:
Timer (1)
Scorer & Announcer (1) 1
_, 1
Volleyball :
Scorer & Announcer (1)
Gymnastics:
Scorer & Announcer
Girls Basketball:
Chaperone (1)
Timer (1)
Scorer (1)
Cameraman (1)
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Winter Season: (Continued)
Boys Swimming:
Timer (1)
Scorer (1)
Chaperone (1)
Ticket Taker & Seller (1)
Spring Season:
Boys and Girls Track
Scorer (2)
Timer (3)
High Jump (1)
Shot and Discus (4)
Long Jump (2)
Pole Vault (1)
Wrestling:
Scorer and Announcer (1)
Chaperone (1)
Ticket Taker & Seller (1 )
Softball :
V Scorer (1)
J.V. Scorer (1)
Baseball :
V. Scorer (1)
J.V. Scorer (1)
Category I: Chaperones
1998-1 999, 1999-2000
All Day
Sat. or
Per Hr. Max. Overnight
20.00 80.00 100.00
(COLI to be added in 2000-2001)
Student Act. Nights (Dances, Variety Shows)
Bus
Science Fair
Elem. Choral & Band Concerts
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Category II: Intramurals
1998-99
Per Hour
20.00
Should any coach, while teaching at lewiston-Porter Central
School, change to another coaching assignment, or add a
coaching assignment, that coach shall be placed on an
experience step no less than the step on which he/she would
have been placed had he/she not made any change or
addition of coaching assignment.
In case there is need to replace a coach during the season of
any sport, salary is computed on a weekly basis by taking
the total salary for the season by dividing it by the number of
weeks encompassed in the sport. If a further breakdown is
needed, the base pay is broken down into a daily wage by
the same process.
EXAMPLE: Head Coach-Football - 98-99 - 12 weeks -
Salary $ ;
Weekly: $ divided by 12 - $
Daily: $ /week divided by 5 =
$ /day.
/week;
* Payment to be made after duties have been completed.
* * Any person whose present salary is negatively affected by
the new salary schedule, shall remain at his/her current
salary until such time as his/her salary comes into line with
the applicable salary schedule. (No coach shall receive less
than the salary he/she is presently earning.)
Should those persons leave said positions, the new person
hired would be paid according to the new salary schedule.
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APPENDIX C
Substitute Teachers' Schedule
July 1, 1998 through June 30, 2001
(An annual COLI increase shall occur for each year of the
contract based on 1998 schedule.)
1998-1 999
Step
1
2
3
4
5
Day
67.93
69.73
71.54
73.34
75.14
After
10
Days
75.93
77.73
79.54
81 .34
83.14
A. Any substitute who serves ten (10) or more
consecutive days in the same assignment, with the written
recommendation of the building principal, or immediate
supervisor, shall be granted an $8.00 per day increase
beginning with the eleventh (11 th) day in the same
assignment.
B. * Movement forward on the Step Schedule is granted on
the basis of years of previous full-time experience at Lew-
Port, or on the basis of one year for every 186 days actually
spent as a substitute teacher at Lew-Port. Salary changes
are made ONLY at the beginning of each semester.
. C. The salaries listed above may be increased at any time
by recommendation of the Superintendent and approval of
the Board of Education.
D. This Appendix C has no application to relief teachers.
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APPENDIX D
Regular Substitute Salary Schedule
July 1, 1998 through June 30, 2001
A. A regular substitute position will constitute a period of
eight (8) weeks or longer in the same position.
B. Regular substitute positions will be filled from the
tenured PEL first.
C. Placement on the salary schedule will be as per past
practice in that the substitute will work for the first eight (8)
weeks on a per diem basis. After eight weeks the substitute
will be placed on the teachers' regular salary schedule and
paid retroactively back to the first day of employment in the
present substitute position.
D. Credit up to five (5) years will be given to non-tenured
PEL regular substitutes and other regular substitutes.
E. Regular substitutes without other coverage may apply to
the District for health coverage.
F. This Appendix D has no application to relief teachers.
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APPENDIX E*
* *Appendix E will receive a COLI adjustment in 2000-2001.
Homebound Instruction Schedule
1998-1999, 1999-2000
Per Hour
$20.00
The above sum includes all payments except that a
homebound instruction teacher shall be reimbursed mileage
from the Lewiston-Porter School to the destination and
return at a rate established by Board Policy. Payments are to
be paid after the service has been performed.
APPENDIX F
School Psychologists' and School Social Workers' Schedules
July 1, 1998 through June 30, 2001
1. The salaries of school psychologists and school social
workers shall be determined by placing them on the
appropriate teacher salary step.
2. Where applicable, a masters degree requiring 60
graduate hours for certification shall be considered MA +
30.
3. The school psychologists and school social workers
shall work the teacher day/year.
4. School psychologists and social workers are
guaranteed two hundred and sixteen days of which thirty
(30) actual working days will be paid at a per diem rate of
1/200.annual wage. Assignment of the staff will be made
during the fiscal year (July 1 - June 30).
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APPENDIX G
Appendix G will receive a COLI adjustment in 2000-200 1.
Curriculum Development Work
Teachers will receive the following rates for curriculum
development work conducted under the supervision of the
District:
1998-1 999, 1999-2000
Per Hour
$20.00
It is agreed that curriculum development of new courses in
grades 7-12 will be paid at the following rates:
1998-1 999
1/8 credit course
% credit course
% credit course
1 credit course
$ 312
$ 521
$ 833
$1 ,354
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APPENDIX H
Memorandum of Agreement Pursuant to the
new 6.10.3 ORGANIZATION FOR THE SECONDARY
SCHOOL DAY for the 1984-1987 Collective
Bargaining Agreement
In order to best meet the educational needs of
students and in order to satisfy the intent of section 6.10.3
of the working agreement, the committee on the extended
day recommends the following alternatives, all of which
should be employed in order to achieve maximum
effectiveness in addressing student needs:
1. Assigned student-teacher individual and small group
instruction time. The purpose: to assist, in one-on-one and
in small group settings, those students who require extra
help and reinforcement. The method: teachers in the
various content areas would be assigned a time and place to
be available for students assigned by teachers and
administrators. The learning activities:
(a)
(b)
(c)
(d)
(e)
(f)
(g)
(h)
(i)
(j)
test preparation;
reinforcement of day's (week's) lessons;
special help for failing students;
computer instruction/assistance;
make-up time for labs;
extra help with homework;
career and college counseling;
science, art, technology, fair preparation;
Math labs, English labs, etc.;
Other legitimate student needs
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This is not to be seen as a study hall. It is, instead,
an active learning laboratory setting in which a teacher
works closely with students assigned to him/her who reveal
particular needs.
See 6.10.3 rationale 2,3,
2. Additional electives - An additional period opens
possibilities for reinstating or offering electives that are on
file with the school district. Electives in dramatics,
technology, science, humanities, math, and the credit over
and above the required courses or as alternatives to certain
courses, depending on their definition. Also, as new student
and program needs arise, new elective courses should be
written such as those now being planned for the Advanced
Placement, etc.
See 6.10.3 rationale 2,3.
3. Adding a sixth section of courses now required
"Stretching" class loads over six periods instead of five is
feasible, as long as classes are not overloaded and
overpopulated. Scheduling teachers with approximately the
same number of students that they now have in five classes,
but placing those students into six classes can be done as
guided by 6.10.3.
See 6.10.3 rationale 1 ("classes be better
balanced.
4. Adding enrichment electives -Project-based "talent
pool" learning opportunities should be provided students who
are so inclined to accept open-ended challenges. Teachers
would be assigned required time to offer enrichment in areas
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of assessed personal and student interest. These areas
could include, but are not limited to the following:
(a) creative writing;
(b) interdisciplinary studies
(c) Olympics of the Mind
(d) media projects: television and radio programs
made available to cable and radio stations
(e) adjunct activities related to content areas (for
example a home-ec lab where students could experiment
with interior design by visiting offices in need of redesign; a
literary publication; a study of local architecture; a local
history project; additional hands-on computer time, etc.) The
intention is to broaden the scope of activities students can
be offered.
See 6. 10.3 rationale 2
5. The sixth period may be used for other teacher
supervisory responsibilities as provided for elsewhere in the
contract.
In order to achieve maximum and efficient usage of
staff talents and time, we recommend that volunteers from
each department be considered for the varied activities and
instructional setting described above. Also, scheduling
demands may make it impossible for departmental requests
to be filled. The exact course offerings, the kind of
alternatives offered each year and in each building are
dependent on student needs as perceived by professional
staff members, including administrators and teachers.
Course offerings will be instituted by administration, after
reviewing available staff generated recommendations and
suggestions. Through this process, student needs will be
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identified and fulfilled by virtue of a responsive, adjustable
school program. It is to be understood that final teacher
assignments and program decisions rest with administrators.
It is understood that this paper (or its digest)
constitutes a memorandum of agreement between the Board
and LPUT, and that it describes legitimate methods which
can be used to accomplish the intent and the scope of
section 6.10.3 of the working agreement.
-
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APPENDIX I
Teaching Assistants
* *Appendix I will receive a COLI adjustment in 1999-2000
and 2000-2001.
A. Teaching Assistants shall be paid at an annual rate
equal to seventy-five percent (75 %) of the Bachelor's step
one salary, plus a per diem rate of 1/200th of that amount for
any day worked past the days required for a teacher (188
days in 1998-99). This formula should insure equality for
those persons in these positions.
B. Since the position of COT A (Certified Occupational
Therapy Assistant) requires more instruction and higher
bredentials than a regular Teaching Assistant, it shall be
reimbursed at the rate of eighty percent (80%) of the
Bachelor's step one salary, plus a per diem rate of 1/200th of
that amount, for any day worked past the days required for a
teacher (188 days in 1998-99).
C. Current Teaching Assistants who work 216 days shall
receive eighty-eight percent (88%) of the Bachelor's Step 1
salary. Teaching Assistants hired after July 1, 1998 who
work 216 days shall receive seventy-five percent (75 %) of
the Bachelor's Step 1 salary, plus per diem rate of 1/200th,
etc.
E. Per diem substitutes for Teaching Assistants shall be
paid $40.00 per day.
.
.,.
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APPENDIX J
DEPARTMENT CHAIR, COORDINATOR OR FACILITATOR'
POSITIONS
Department Chair positions shall be compensated according
to the following schedule.
Step 1:
1 - 7 teachers
2 - 10 teachers
11 + teachers
$1,750
$2,000
$2,500
Step 2:
1 - 7 teachers
2 - 10 teachers
11 + teachers
$2,250
$2,500
$3,000
Step 3:
1 - 7 teachers
2 - 10 teachers
11 + teachers
$3,000
$3,250
$3,750
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MEMORANDUM OF UNDERSTANDING
It is hereby agreed by and between the
Lewiston-Porter United Teachers ("Union") and the Lewiston-
Porter Central School District ("District") that:
..
1 . Any sixth grade teacher assigned to the Middle
School will have discretion to eliminate one
instructional activity on any day the teacher is
assigned to conduct an "advisor/advisee
period" under the Middle School's Star
Program.
2. The assignment of a teacher to conduct an
"advisor/advisee period" under the Star
Program will not be in lieu of that teacher's
preparation period under paragraph 6.10.5 of
. the parties' Collective Negotiations Agreement.
3. Loss of team planning periods will be kept to a
minimum because of the "advisor/advisee period".
FOR THE UNION FOR THE DISTRICT
{}
_IJ.~,~ tfi~S'. ~4
L~ ==-c7'" Supenntendent of Schools
Dated:~ Dated: ~i!l/fr
sm
5/26/98
